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Rise Park Primary and Nursery School
Policy for the Education of Children in Care

Nationally, children tn cave significantly underachieve and are at greater
risk of exclusion and of becoming not in education, employment or training
(NEET) compared to thelr peers, Schools have a major part to play in
ensuring that chiloren in care are enabled to be healthy, stay safe, enjoy,
achieve, make a positive contribution to society and achieve economic
wellbeing, tn line with Bvery Child Matters,

Helplng children in cave to suceeed and providing a better future for thewe is
a key priority for Nottinghawm City schools, This policy takes account of:

o The Local Authority'’s duty under Section 52 of the Children Act 2004
to ‘safeguard and promote the welfare of a child ... in particular a duty
to promote the child’s educational achievement’

o Promoting the Education of Looked After Children and Previously
Looked After Children: Statutory guidance for local authorities
February 2018,

e The Bducation (Adwmission of Looked After Children) (England)
Regulations 2006,

o Relevant DFE guldance to Governing Bodies (Supporting Looked Adfter
Learners: A Practical quide for School Governors),

Rise Park Primary and Nursery School’s approach to supporting the
educational achievement of Children tn Care is baseo on the following
principles:

e Prioritising education.

e Promoting attendance.

* Targeting support.

o Having high and consistent expectations,
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e Promoting inclusion through challenging and changing attitudes.
o Achieving stability and continuity.

o Early intervention and priority action.

o Speaking and listening to children.

e Promoting health anol wellbeing.

o Reducing exclusions and promoting stability.

o \Working in partnership with carers, social workers and other
professionals,

tmplications

As for all of our pupils, Rise Park Primary and Nursery School is
comwmitted to helping every Child tn Care to achieve the highest standards
they can, including supporting aspirations to achieve in further and higher
education, This can be measured by tmprovement tn thelr achievements,
attendance and emotional wellbeing,

The Governing Body of Rise Park Privary and Nursery School s
committed to providing quality education for all pupils and will:

e EBunsure Children tn Care ave priovitised in the school’s oversubseription
criterin, in line with the Education (Adwission of Looked After
Children) (England) Regulations 2006, These require adwmissions
authorities to give top priority for adwmission to Childrew in Care in
thelr oversubseription criteria,

o Ensure a Designated Teacher for Children tn Cave Ls tdentified ano
enabled to carry out the responstbilities set out below,

o Ensure a Personal Education Plan (PEP) s put in place, implemented
and regularty reviews every term for every Child in Care.

o ldentify a governor as Designated Governor for Children tn Care.

This policy shouldl be read alongside a nunmber of other school policies and it
Ls bimportant that Governors have regard to the needs to Children in Care
whew reviewing them:
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The whole school code of conduct
Attendance policy

Behaviour policy

Howee school agreement
Anti-bullying policy

Equality and diversity policy
Safeguarding policy

Special Educational Needs policy

The school will champion the needs of Children tn Care, vaise awareness and

challenge negative stereotypes about them, L order to ensure that they
achieve to the best of thelr potential,

Staff vesponsibilities

Responsibility of the headteacher

identify a Designated Teacher for Children tn Care, whose vole is set
out below, It is essential that another approprinte person is toentified
quickly should the Designated Teacher leave the school or take sick
leave,

Ensure that procedures are in place to monitor the adwission, progress,
attendance and any exclusion of Children tn Care and take action
where progress, conduct or attendance Ls below expectations,

Ensure that staff in school veceive velevant training and are aware of
thelr responstbilities under this policy and related guidance.

Responsibility of the Governing Body

ientify a nominated Governor for Children in Care,

ensure that all Governors are fully aware of the legal vequirements
and guidance on the education of Children tn Care.

Allocate resources where needed to weet the needs of Children tn Care,

Ewnsure the school’s other ]:oL’Lc’Les and procco( Ures support thelr needs.
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Procedures: oThe Governing Bodly will:
® Mownitor the academic progress of Chiloren tn Care, through an annual
report (see below).
e Busure that Children in Care are given top priority whew applying for
school places tn accordance with the school’s oversubscription criteria,
* \Work to prevent exclusions and reduce time out of school, bg ensuring
the school Limplements policies and procedures to ensure Children in
care achieve ano enjoy thelr time at school, by recognising the extra
problems caused by excluding thewm and by not excluding them except
as a last resort,
e Ewnsure that the school has a Designated Teacher, and that the
Desiguated Teacher is enabled to carry out her responsibilities as below,
o Support the headteacher, the Designated Teacher and other staff in
ensuring that the needs of Childven tn Care are recognised and met,
* Recelve a report once a Year setting out:
1, The nunmber of looked-after pupils on the school’s voll (Lf any),
2, Thelr attendance, as a discreet group, compared to other pupils,
3, Thelr SAT scores and other assessments achieved as a discreet
group, compared to other pupils,
4, The number of fixed term and permanent exclusions (if any).
The destinations of pupils who leave the school,
&. The tnformation for this report should be collected and reported in
ways that preserve the anonymity and respect the confidentiality

Y

of the pupils concerned,

The vole of the Designated Teacher

Government Guidance says that the pesignated Teacher should be “someone
with sufficlent authority to make things happen ... [who} should be an
advocate for Children tn Care, assessing services and support, and ensuring
that the school shares and supports high expectations for them.”
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The named Designated Teacher at Rise Park Primary and Nursery School Ls
Mrs Rachel Mee.

Governors should be aware that all schools ave already required to have a

Designated Teacher for Children tn Care. It is strongly recommended that

this person should be a member of the Senlor Leadership Team. Training for

Designated Teachers has been and continues to be available through the
Virtual School.

Our Destgnateo Teacher will:

ensure a welcome anol smooth tnduction for the child and thetr caver,
using the Personal Education Plan to plawn for that transition tn
consultation with the child’s soctal worker and the virtual school,
Ensure that sufficlent information has been gathered to report in Care
Plan reviews,

Ensure that each Chilo in care has access to a member/s of staff that
they can talk to. This does not have to be the Designated Teacher, but
shoulal be based own the child’s own wishes, Staff should feel confident
in how to respond in relation to any potential disclosures from the
child.

Tyack academic progress and target support approprintely,
Co-ordinate any) support for the child in care that is necessary within
school,

Bnsure confldentiality for individual pupils, sharing personal
Lnformation on a need to know basts,

Encourage children tn care to joln tn extra-curricular activities and out
of school Learning,.

Ensure, as far as posstble, attendance at planning and review
meetings

Act as an advisor to staff and Governors, ratsing thelr awareness of
the needs of Children in Care,

Set up timely meetings with relevant parties where the pupil is
experiencing difficulties tn school or is at risk of exclusion.
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Ensure the speedy transfer of information between tndividuals and
agencies if the pupil moves to a new school.

B pro-active in supporting transition and planning when moving to a
new phase in education.

Track academic progress and target support appropriately.

Promote tnelusion in all areas of school Life.

Be aware that Childrven tn Care can be bullied, so will actively monitor
the prevent bullying in school by raising awareness through the
sehool's ant-bullying policy.

Ensure that attendance of each Child in Care on the school role is
reported to Welfare call whew required,

The responsibilities of all staff
AlL of our staff will:

Have high expectations for the educational and personnl achievement of
Children in Care, as for all pupils,

Maintain confidentiality with vegard to Children tn Care and ensure
they are supported sensitively,

Respond positively to a pupil’s request to be a menber of statf whom
they can talk to when they feel it is necessary,

Respond promptly to the Pesignated Teacher’s requests for
tnformation,

Work to enable Children tn Care to achieve stability and suceess
within school,

Prowote the self-esteem of all Children tn Cave.

Have an understanding of the key Lssues that affect the learning of
Children in Care.

Further advice and support can be accessed via the virtual School:

http://www.nottinghameityvirtualschool.org.uk/

The Nottingham City head of the Virtual School is Jasmin Howell.
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http://www.nottinghamcityvirtualschool.org.uk/
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