
OXFAM’S CURRICILUM FOR GLOBAL CITIZENSHIP 
UNDERPINNING THE DIVERSITY DRIVER AT RISE PARK  

 
 3-5 5-7 7-11 

KNOWLEDGE AND UNDERSTANDING 
SOCIAL JUSTICE AND EQUALITY What is fair and unfair?  

Importance of caring and sharing  
What fairness means  
Examples of what it can meant to be 
rich or poor in local and other 
contexts  

-how fairness isn’t always equal 
treatment  
-some causes and effects of poverty 
and inequality (including 
intersectionality e.g. race, gender, 
age, disability) at local, national and 
international levels  

: IDENTITY AND DIVERSITY  Uniqueness and value of every person  
Similarities and differences between 
self and others  

-Similarities and differences between 
people and local settings and also in 
wider contexts  
-What contributes to self-identity and 
belonging  

-Diversity of cultures and societies 
within and beyond own experience  
-contributions of different cultures to 
our lives  
-nature of prejudice, racism and 
sexism and ways to combat these  
 
 
 
 



PEACE AND CONFLICT  How own actions have consequences  
-Some basic ways to avoid, manage 
and resolve conflict 

-Causes of disagreement and conflict 
at personal, classroom and household 
levels 
-Some ways of avoiding managing 
and resolving conflict  

-Some causes and effects of conflict 
at all levels from personal to global  
--Strategies for managing, resolving 
and preventing conflict, including 
‘win-win’ situations  
-Examples of conflicts past and 
present in own societies  

GLOBAL CITIZENSHIP 
CRITICAL AND CREATIVE 
THINKING  

Ask questions  
Suggest a way to solve a problem  
Wonder about ideas  

Ask relevant questions  
Consider merits of different 
viewpoints  
Use different approaches to solve 
problems  
 

Being to identify bias and opinion 
-give evidence for an argument, 
assess different viewpoints and 
present counter-arguments  
-imagine alternative possibilities and 
suggest new ideas to solve problems  

EMPATHY  Show sensitivity to other people’s 
feelings  

Show awareness of and concern for 
people’s feelings  
Show interest in, and concern for 
others outside immediate circle and 
in contexts different to own  

Adapt behaviour to take into account 
feelings of others  
-empathise with people in local and 
more distant contexts  
-understand impacts of prejudice and 
discrimination  

SELF-AWARENESS AND 
REFLECTION  

-Recognise name and deal with 
feelings in a positive way 
-Notice some effects of own actions 
on others  
-Identify how people are feeling 

-Recognise effects of own behaviour 
on others and use this to make 
choices  
-Identify matters that are important 
to self and others  
-Learn from mistakes and feedback  

-Identify connections between 
personal decisions and issues 
affecting people locally and globally  
-Explore reasons for negative feelings 
towards others and in new or difficult 
situations.  



COMMUNICATION  -listen to others 
-take turns to express a view  

-participate in discussions about 
issues that affect self others and the 
wider world  
-state opinions and start to give 
reasons for these  
-listen carefully to others  

-listen attentively, question and 
respond to others 
-express own views and ideas on 
issues clearly, using a range of 
appropriate methods  
-give reasons, evidence and examples 
in support of an opinion  

COOPERATION AND CONFLICT 
RESOLUTION 

-participate in group activities  
-take turns and share  
Manage disputes peacefully 

-play and work cooperatively 
-help to ensure that everyone in own 
group is included  
-begin to show tact and diplomacy  

-work cooperatively to solve 
problems or achieve goals  
-use strategies to manage anger, 
frustration and aggressive feelings  
-use knowledge of others’ viewpoints 
to resolve problems and compromise.  

ABILITY TO MANAGE COMPLEXITY 
AND UNCERTAINTY  

-ask for help if unsure what to do  Describe feelings about changes in 
own life and locality  

Describe feelings about changes and 
events in own setting and the wider 
world 
-Use strategies to cope with 
challenging times  
-recognise when there may be no 
single right or wrong answer  

INFORMED AND REFLECTIVE 
ACTION  

-Support others in class  -Contribute actively and 
constructively to the life of own class 
and school 
-Take action when something is 
unfair  

Participate in decision making in 
school 
-contribute to the well-being of the 
wider community  
-share opinions and evidence on 
issues with others including decision-
makers and elected representatives.  

VALUES AND ATTITUDES 



SENSE OF IDENTITY AND SELF-
ESTEEM  

Awareness of self and own 
uniqueness  
Sense of self-worth and worth of 
others  

Sense of belonging and valuing of 
relationships with others  
-awareness of and pride of own 
individuality  

-Positivity about the ways in which 
one is both similar to others and 
uniquely different 
-Value what contributes to own 
identity  

COMMITMENT TO SOCIAL 
JUSTICE AND EQUALITY  

Sense of fair play  
Willingness to take turns and share  

-Willingness to stand up and speak 
for others  
-Fairness in dealings with others  

-Offence at unfair treatment of others 
locally and globally  
-Sense of justice  
-Growing interest in world events and 
global issues  

RESPECT FOR PEPLE AND HUMAN 
RIGHTS  

Starting to think of others  -Respect for other people’s feelings 
and ideas  
-respect for the rights of others  
-belief that everyone has equal rights  

-Readiness to think through 
consequences of words actions and 
choices on others 
-Belief that it is everyone’s 
responsibility to challenge prejudice 
and discrimination  

VALUE DIVERSITY  Positive attitude towards difference 
and diversity  
Willingness to listen to the ideas of 
others  

Valuing others as equal and different 
-Willingness to listen respectfully to 
the ideas and views of others even 
when one disagrees  
-Willingness to learn from the 
experience of others  

-Valuing difference 
-Recognising the benefits of listening 
to a range of different perspectives 
and viewpoints  

COMMITMENT TO PARTICIPATION 
AND INCLUSION 

Willingness to play fairly and 
inclusively with others  

-Willingness to participate in 
activities both inside and outside the 
classroom  
-Belief that everyone should be 
included and able to participate  

-Active participation in school-based 
decision making  
-Proactive inclusion of other people 
especially those who may face 
barriers to participating fully  

BELIEF THAT PEOPLE CAN BRING 
ABOUT CHANGE 

Belief that everyone can do things to 
improve surroundings and support 
others  

Belief that people can make a 
difference both on their own and 
when they work together  

-Belief that individuals and groups 
can improve situations  
-Willingness to cooperate with others 
to change things for the better  



ECO IDEAS 

KNOWLEDGE AND 
UNDERSTANDING: SUSTAINABLE 
DEVELOPMENT  

-living things and their needs  
How to take care of their immediate 
environment 
-Possibility of change in the future  

Positive and negative impacts of 
people’s actions (including own 
personal choices) on others and the 
environment  
-How people can damage or improve 
the environment  

People’s dependencies on the 
environment  
-Basics of climate change (causes and 
effects)  
-Environmentally responsible living 
and global inequalities in ecological 
footprints  

VALUES AND ATTITUDES:: 
CONCERN FOR THE 
ENVIRONMENT AND 
COMMITMENT TO SUSTAINABLE 
DEVELOPMENT  

-Appreciation of and care for living 
things and own environment  
-Sense of wonder and curiosity about 
the world  
-Starting to value resources   

Concern about the local environment 
and willingness to care for it 
-Taking care of resources and not 
wasting them  

-Sense of responsibility for the 
environment and the use of resources  
-Commitment to taking action to 
project and improve the environment 
and quality of life for people locally 
and globally  

 


